Intercultural Development Indicator

The IDI is a theory-based assessment of intercultural competence – the ability to shift cultural perspective and appropriately adapt behavior to cultural differences and commonalities. 

This tool is administered for individuals through a Qualified Administrator (QA). The qualified administrator is trained to debrief the results of the assessment. This debrief is confidential and non-judgmental. 

After the assessment is completed, the individual can then work with their QA to make and execute on a development plan for growing in cultural competency. 

For congregations that want to work on their cultural competency as a community, this tool can be used in aggregate with individuals. A church council, task force, or the whole congregation can take individual assessments and then debrief an aggregate assessment with their QA. With the QA, the group or congregation can find steps to develop greater cultural competency. 

To learn more about IDI in the Sierra Pacific Synod click here.  INSERT POWERPOINT

To learn more about the source material of IDI click here.

Here are some Qualified Administrators that the Sierra Pacific Synod recommends. 

Rev. Ben Sandin, Pastor, Bethel Lutheran Church in Cupertino, CA
bsandin@bethelcupertino.org
Rev. Laura Eberly, Mountaintop Coaching and Consulting
	leberly@gmail.com
Rev. Julie Boleyn, Director, Kaleidoscope Institute
	Julie.boleyn@kscopeinstitute.org
Rev. Tita Valeriano, Assistant to the Bishop & Director for Evangelical Mission, SPS
	titav@spselca.org


 

